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	Definitions  (Revised 05/2003)

	

	A clinical supervisor is a University of Iowa full-time athletic training service staff member, a full-time ICCSD staff member, or a part-time University of Iowa graduate assistant or other assistant who is BOC certified or eligible and who has met the qualifications set by the program.

A clinical coordinator is a University of Iowa clinical supervisor who is appointed to the coordinator role and whose employment office is located in each clinical facility.  This person is a clinical faculty who serves to maximize clinical education processes between students and clinical supervisors.  The clinical coordinators form the clinical staff make-up of the interview committee, coordinate and interpret academic policy within a given clinical facility, review and investigate issues related to clinical supervision, and guide and direct the mentoring of staff.

	

	Qualifications  (Revised 05/2003)

	

	

	All clinical supervisors must have current BOC certification or Iowa License to practice athletic training and at least one academic year of clinical service or athletic training education employment post-certification or license that incorporated supervision of athletic training students.  Those athletic training clinical staff or graduate assistants with less than one year of experiences in the supervision of athletic training students, may be eligible for clinical supervisor status under the mentor provisions of these policies.  All clinical supervisors must have completed an initial Approved Clinical Instructor (ACI) Workshop before the end of the first week of the academic semester in which they are assigned athletic training students.  Each year from June to August, all returning clinical supervisors must complete a review ACI Workshop.  The current ACI Workshop linked materials are located in Appendix 10.

Should any clinical supervisor be charged with illegal or unethical behavior, immediate removal of student’s will occur and continue until the charges are resolved.  This staff will be removed immediately from the clinical supervisor status.
When consistently poor clinical supervisor feedback from formal student evaluations occurs over the course of a single year, specific review will take place in May with the Program Director, Clinical Coordinators, and Medical Director.  The potential outcome of that review is one of the following: renewal of clinical supervisor status, removal from clinical supervisor status, or mentor status.
Instances and reported occasions in which students are left unsupervised according to these policies will result in an investigation of the circumstances by the Program Director, Clinical Coordinators, and Medical Director.  The potential outcome of that review is one of the following:  renewal of clinical supervisor status, removal from clinical supervisor status, or mentor status.
Clinical supervisors whom do not provide timely feedback to students on performance and on portfolio case or situation accumulations, will be reminded of program expectations and allowed to respond.  For continued non-response from the clinical supervisor, a formal review will take place with the Program Director, Clinical Coordinators, and Medical Director.  The potential outcome of that review is one of the following: renewal of clinical supervisor status, removal from clinical supervisor status, or mentor status.

	

	Clinical Supervisor Pre-approval Status (Revised 04/2007)

	

	Requirements for new graduate students and newly employed full-time staff during their first year of clinical supervision of undergraduate athletic training students as an ATC at Iowa.

1.  Each new staff will be guided (teaching and counseling for the purposes of growth of professional practice and expertise in educational supervision) by the Education Program Director (PD) and Clinical Coordinators (CC) to achieve the following objectives:
· all SIMS notes including an initial assessment, the final discontinuation note, and all notes in between for an athletic injury case where the new staff or GA is the primary provider must be made available to the PD and at least one CC before the date of the October Education Meeting 
· at the education meeting in October the case must be orally presented to staff in attendance (in the event that new staff or GA cannot attend that meeting, an alternate meeting date will be set) where a clinical discussion of educational approaches with students will occur
· following the October Education Meeting, a list of case-related educational objectives for 3rd year students must be presented in writing to the PD before the November Education Meeting when a discussion will center on appropriateness to class level and for a discussion of possible approaches to take
· educational objectives with the case as described above should be written for each level of students typically supervised by new staff or GA in the Practicum Experience, presented to the PD and discussed for appropriateness and approach by the end of November (the 3rd year objectives and other student educational objectives can be discussed at the same meeting)
· at least one full evaluation for each level of students typically supervised by new staff and GA in the Practicum Experience, should be submitted by the internet link provided by the PD (the PD will re-send the evaluation to new staff or GA and CC), discussed with the PD or a CC, and then discussed with the student while the PD or a CC is in attendance.
· at least one portfolio skill assessment in each of the major domains of skills and for each level of students typically supervised in the Practicum Experience must be directly observed by the PD or a CC and reviewed for successful assessment by portfolio verification
2.  will be assigned a full-time staff person to use as a mentor for a minimum of one year by mutual agreement of the Services Director and the Academic Program Director.
· full-time staff will always be ATC certified and make application for state licensure at the beginning of employment
· whenever a full-time employed staff has less than two years of experience as an ATC, the formal pre-approval period will be determined by review of the Services Director and Academic Program Director
· it is desired that graduate assistant staff will be ATC certified at employment and must qualify for state license at the beginning of assistanship duties
· graduate assistant staff are formally assigned a staff mentor for a formal pre-approval period determined by review of the Clinical Coordinator, Service Director, and Academic Program Director
3.  must review service policies and procedures with their Associate Director of Athletic Training Services within the first month of employment.
4.  must review clinical experience objectives for undergraduate students with the Academic Program Director within the first month of employment.
5.  must review portfolio skill requirements, portfolio scoring guidance, practicum objectives, and access the NATA Cometencies & Proficiencies on the web with the PD, CC and/or staff  mentor within the first month of employment.
6.  must have portfolio skill assessments reviewed and countersigned or verified as successful as long as a staff or GA is in pre-approval status.
7.  must be minimally evaluated as a clinical supervisor informally at early-season and formally at the end of the first year of their employment by students, staff mentor, PD, CC, coaches, and Team Physician.
Staff and GAs who have one year or more experience in the supervision of undergraduate students at Iowa, must complete three (one hour) sessions for continuing ACI re-training each year.

If a GA is not BOC certified by the beginning of employment, the GA does not qualify for Pre-approval Status and will not have students assigned for clinical supervision. 

Inability to meet the standards identified in these policies will result in a review of GA or Staff clinical supervisor status with the PD, CC, Services Director, and Medical Director. 

Any fully qualified clinical supervisor (ACI) who is placed on Probationary Status by the PD must fulfill the following objectives before Approved Clinical Instructor Status is regained:
· fair or better supervisor feedback achieved for each level of student for one academic year, 
· verification of appropriate levels of supervision of students for one academic year, and
· consistent and timely student evaluations submitted over one academic year.

	

	Clinical Supervisor (ACI) Status (Revised 10/2007)

	

	· Clinical supervisors are current ATCs with at least one year of successful experiences in the clinical supervision of students as an ATC and who meet the qualifications described in this policy.
· Each new qualified clinical supervisor must complete the Clinical Supervisor (ACI) Training over the summer prior to the first fall of employment or prior to the start of employment whenever it occurs.  Content of the initial ACI training will consist of the following:
· Learning styles and instructional skills
· Athletic training educational competencies
· Evaluation of student performance and feedback
· Instructional skills of supervision, mentoring, and administration
· Program policies, procedures, and clinical education requirements
· Legal and ethical behaviors
· Communication skills
· Interpersonal relationships
· Clinical skills and knowledge
· Full-time Staff and GAs who have one year or more experiences in the supervision of undergraduate students at Iowa as an ATC, must complete three (one hour) sessions for continuing ACI training each year during the period Nov 1 to July 31.  Continuing ACI training modules can be found on the Clinical Supervisors Workshop internet site.  Every three years Education Meetings will contain the content for Initial ACI training to ensure content re-training.  Clinical supervisors must be present during these meetings in order to receive credit for re-newal.  In the event of absences, individual or small group session will be provided.
· The role of clinical supervisor (ACI) will comprise about 25% of time as a full-time staff over the course of the academic year.   This percent of employment dedicated to the clinical education of Program students is clarified each year in an agreement with a listing of students and dates of supervision.

Maintaining these roles is contingent upon the Clinical Supervisor (ACI):
· maintaining BOC certification and good standing
· meeting ACI initial and renewal qualifications
· attending Education Meetings
· receiving overall satisfactory student evaluations

If a clinical supervisor (ACI) fails to renew ACI qualification by the last day of September each year, the Program will adjust the beginning session dates, using the first day of qualification as the start date for clinical supervision purposes.  This means that an ACI will not have any assigned students until and unless they meet these qualifications.  Failure to meet qualifications may mean that an ACI will not have students assigned for at least a semester.  In addition, failure to be approved to start a supervisory role with the education program by the last day of September will result in withdrawal of any commitments for student assignments.

It is possible that a Clinical Supervisor (ACI) would receive a substantially negative review at any time during the semester for reasons of ethical and moral endangerment, in which case the result would be termination of the current clinical supervisor role at that time, and
· a reassignment;
· a reduced level of supervision; or
· a cancellation of student assignments.

Review of qualifications and assignments will take place yearly in August and at other times as necessary.  These reviews will be conducted by the Education Program Director, Medical Director, Clinical Coordinators, and Services Director.  
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